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District PD Priorities 
 

Kagan Cooperative 

Learning 

Student Engagement 

Technology Integration 

ELA Vertical Alignment 

Math Vertical Alignment  

Social Studies 

Science and STEAM - NGSS 

Curriculum Development/ 
     Revision /Alignment  
   
 Assessment and Data 

NGSS Cross-Cutting 
Concepts and Practices 
 
 
 
 
 

 

 

Kagan Cooperative Learning 

 Monthly – Kagan Strategy of the Month Club (SAM) – Departmental Training 

 December 2017, January 2018 – Kagan Cooperative Learning Training, Days 3, 4, 5  

 February 2018 - Classroom Instruction that Works – Teacher Leaders – Dr. H. Silver 
Data Coaching 

 Department Meetings, Ongoing 

 Data-Driven Instruction, Student-Centered Coaching 

 Development of Common Assessments 

 Analysis of Assessment Data to Improve Instruction 
Technology Integration 

 Tech Mentor Collaboration and Support of Instruction, Ongoing   

 Google Classroom Applications Training, Ongoing 

 Flipped Classroom, Online Assessment, Ongoing 

 Emerging Technology Applications, Ongoing 

 Kindergarten Tablets, eDoctrina Super-User Training 

 Leadership Camps for Technology Educators 
Special Education 

 Orton-Gillingham Refresher Workshop 

 Pathways to Graduation Training 

 NYSAA, IEP Progress Monitoring, Suicide Prevention Training 

 Social Communication, Mental Health Issues, Oppositional Defiant Training 

 Growth Mindset Training 

 PESi – Behavioral Health Education Training 

 Crisis Intervention Training/Refresher Classes, Ongoing 

 Teacher Aide Training, Ongoing 
ELA 

 K-12 ELA Curriculum Alignment– Julie LoRusso, Mary Jo Casilio (BOCES) 
Math 

 Vertical Alignment K-12 and Instructional Coaching, Ongoing – Tricia Profic (BOCES) 

 Math Common Formative Assessment Revisions K–6 

 Curriculum and Assessment Development and Revision 
Social Studies 

 Development and Analysis of Inquiries, Ongoing 

 Consideration of the New Social Studies Standards – Jessie Karches (BOCES) 

 Curriculum and Assessment Revision and Development, Ongoing 

 Regional Deep Curriculum Alignment – BOCES   
Science and STEAM 

 NYSSLS Cross-Cutting Concepts and Scientific and Engineering 
            Practices – Exploration and Instructional Application, Ongoing  

 K–6 Science Instructional Coaching and Exemplar Training, Ongoing 

 Expanded Science Offerings 9-12 – Exploration and Planning 

 Curriculum and Assessment Revision and Development – Susan Cyrulik (BOCES) 
Physical Education 

 Lifelong Fitness – Vertical Alignment – Curriculum and Assessments, Ongoing 

 Playworks Structured Recess Training – K-6 
Foreign Language 

 Vertical Alignment – 7-12 Curriculum and Assessments, Ongoing 
APPR 

 Training of Teachers in 3012d Regulations, Ongoing 

 Training of Administrators in Evaluation/APPR 

 Mentoring/Training New Teachers, Ongoing 
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Teacher training in Kagan Cooperative Learning Strategies (with emphasis on Student Engagement) has 

been in place since 2011-12, with Kagan consultants conducting the training sessions. New teacher 

training will take place in October for Days 1 and 2. Teacher Leaders, fully trained in the structures, will 

continue to provide “Structure of the Month” (SAM) training and Instructional Coaching for those in their 

respective departments. 

Technology Integration is a District focus, facilitated by three Technology Mentors. In July and August, 

they will be conducting workshops for Kindergarten teachers in instructional use of tablet technology as 

well as conducting Leadership Camps for District teachers recognized for innovation in technology. 

eDoctrina, a data management and assessment system, will be conducting teacher and administrator 

“Super-User” training sessions. The teachers designated for this training become building experts in this 

application, working with teachers to clarify understandings. Throughout the year, the Tech Mentors 

support curriculum and instruction utilizing Technology, working with teachers in their classrooms as well 

as offering workshops in Google Classroom Apps, Flipped Classroom and other emerging technology. 

Vertical Alignment efforts will be focused on K-12 ELA, Math, Social Studies and Science. A BOCES 

consultant will assist in supporting the ongoing work, which will include a curriculum audit (Math), 

curriculum revision and augmentation, assessment revision and alignment to the Next Generation 

Standards. 

K-6 teachers will be considering the new Social Studies standards throughout the year, with an emphasis 

on an analysis of the Inquiries that have been developed n the District. A BOCES consultant will assist in 

supporting the ongoing work, which will also require curriculum and assessment revisions. As well, Social 

Studies teachers of Grades 7 through 11 will be aligning existing curriculum and assessments with the 

new standards, focusing on the successful completion of NYS Regents assessments in Global and US 

History. 

Special Education teachers will continue to focus on strategies that will assist students in achieving 

academic and post-graduate achievement. Crisis Prevention Institute Training will occur throughout the 

year for special education and general education teachers and administrators. Training in Oppositional, 

Defiant and Disruptive Children and Adolescents, Mental Health Issues in the Classroom, Suicide 

Prevention, and PESi Behavioral Health Education will be provided for all Special Education Teachers and 

Aides as well as District Administration. NYSAA Training and IEP Progress Monitoring workshops will also 

be provided for staff members. A refresher workshop in Orton Gillingham will be conducted by District 

teachers. 

Throughout the year, teachers will be developing/revising K-6 Science curriculum and assessments. They 

will be exploring the Next Generation Science Standards (NGSS), specific to the cross-cutting concepts and 

the scientific and engineering practices, assisted throughout by a BOCES consultant. Instructional 

coaching and exemplar training will continue in grades K-6, with an emphasis at Grades 4 and 5. There 

will be an ongoing consideration of the Grade 8 Living Environment curriculum and instructional 

practices, as the program is being expanded to include approximately 75% of the Grade 8 students. By 

taking Living Environment at Grade 8, students’ options for science electives at the High School expand, 

precipitating the reconsideration of course offerings at the High School. New and existing course 

curriculum and assessments will be aligned and developed/ revised throughout the year in preparation 

for 2017-18 coursework. 

Physical Education teachers will be updating the District PE Plan and curriculum throughout the year, as 

well as introducing the Playworks Structured Recess program for Grade K-6. 

Data Coaches will work throughout the year with their departments examining student qualitative and 

quantitative data, revising assessments and curriculum as appropriate to the data findings. 

Foreign Language teachers will be vertically aligning their 7-12 curriculum and assessments throughout 

the year. They will also continue work on developing computer-based tests in which the listening section 

has been standardized via audio software. 
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The Lancaster CSD Professional Development Plan is designed to provide ongoing opportunities for faculty, staff and    
administration to grow as educators within the framework of professional and student performance standards. It is 
aligned with NYS Professional Development Program Standards, addressing the following content: 

1. Content Knowledge and Quality Teaching 
2. Research-Based Professional Learning 
3. Collaboration 
4. Diverse Learning 
5. Student Learning Environments 
6. Parent, Family and Community Engagement 
7. Data-Driven Professional Practice 
8. Technology 
9. Evaluation – Assessment of Effectiveness 
 

The educational process in the Lancaster CSD is designed to reflect four Program Commitments in the District 
Comprehensive District Educational Plan (CDEP): 

1. Curriculum – “We are committed to designing Pre-K through Grade 12 curriculum which meets 
the needs, interests, and capabilities of all students to encourage lifelong learning.” 

2. Instruction – “We are committed to encouraging research-based instructional strategies and 
practices across all curricular areas.” 

3. Assessment – “We are committed to utilizing purposeful, strategic and meaningful assessments 
which influence instruction and maximize student achievement.”  

4. Student Motivation – “We are committed to providing and monitoring the programs, 
opportunities and courses that enrich, challenge and foster the skills, talents and unique 
interests of our students.” 

All professional development initiatives and activities reflect these commitments. The District’s philosophy is that of 
sustained professional development, with trainings that, year after year, reinforce the CDEP goals. For example, 
Marzano’s “Classroom Instruction that Work (CITW)” tenets have been reinforced for the past ten years, with the 
District’s current initiatives around Cooperative Learning simply an extension of the CITW strategies. Teacher leaders 
have been trained in CITW strategies, Cooperative Learning strategies, and Instructional Coaching techniques and they 
turnkey training for their departments as well as push in to classrooms providing support for the integration of the 
strategies into curriculum, instruction and assessment. The teaching staff has also been trained in Cooperative Learning, 
with 100% trained by Kagan representatives. During the coming year, Classroom Instruction that Works strategies will be 
revisited by teacher leaders and administrators. The District believes that consistency in these initiatives builds a 
common language of instruction and practice for both teachers and students from K-12. 
 
The Plan is articulated within and across grade levels and is ongoing and sustained throughout not only the school year 
but through the summer as well. Annual department and building goals are also designed to address curriculum, 
instruction, assessment and student motivation, aligning their activities with professional development opportunities 
provided by the District. This practice engages both teachers and administrators in the planning of professional 
development, as needs are articulated through the annual goals which can subsequently be addressed in PD planning. 
The 2018-19 Plan reflects input of teachers and administrators throughout the District and Level III Teaching Assistants 
and Long-Term Substitute teachers are encouraged to participate in all activities.  
 
The Plan outlines activities which: 

 Will expand educators’ content knowledge and the knowledge and skills necessary to provide rigorous, 
developmentally appropriate instructional strategies and assesses student progress; 

 Are research-based and provides educators with opportunities to analyze, apply, and engage in research; 
 Include the necessary opportunities for professionals to obtain CTLE to meet the English language learner 

provisions; 



 Are designed to ensure that educators: 
  (1)  Have the knowledge, skill, and opportunity to collaborate to improve instruction and student  
  achievement in a respectful and trusting environment; 
  (2) Have the knowledge and skill to meet the diverse needs of all students; 
  (3) Have the knowledge and skill to create safe, secure, supportive, and equitable learning environments 
  for all students; 
  (4) Have the knowledge, skills, and opportunity to engage and collaborate with parents, families, and  
  other community members as active partners in children’s education; 
  (5) Use disaggregated student data and other evidence of student learning to determine professional  
  development learning needs and priorities, to monitor student progress, and to help sustain continuous  
  professional growth;      
  (6) Promote technological literacy and facilitates the effective use of all appropriate technology; and 
  (7) Evaluate using multiple sources of information to assess its effectiveness in improving professional  
  practice and student learning. 
 
Professional development opportunities are provided both during and after school hours. Each department in the 
District participates in the following professional development activities: 

1. Kagan Cooperative Learning for Student Engagement 

 Training (Days 1 through 5) 

 Instructional Coaching 

 Structure-A-Month (SAM) Training 
2. Curriculum Alignment to Content Standards (horizontal and vertical) 
3. Assessment Development and Revision 
4. Data Analysis, specific to the department’s assessment protocols 

 
Additionally, Technology Integration supports the instructional work in the District, expanding opportunities for all 
aspects of learning K-12. Professional development opportunities in educational technology are available on an ongoing 
basis, presented by regional BOCES staff as well as District Technology Mentors. These professional development 
opportunities are designed specific to content as well as to specific subject application. The following in-house 
workshops will be offered during the 2018-19 school year: 

1. File Management 
2. Coding in the Classroom 
3. Google Forms 
4. Interwrite Lessons 
5. Website Support 
6. eDoctrina and Online Assessment 
7. Google Drive Apps for Creativity 
8. Video Production 
9. Genius Hour 
10. Google Classroom 
11. Google Forms 
12. Google Drawings 
13. Google and Your Website 
14. Google Add-Ons 
15. Interactive and Collaborative Tools 
16. Touchcast 
17. Google Drive Basics 
18. eDoctrina Super-User Training 
19. Elementary and Secondary Technology Leadership Camp for Teachers 

 
District Administrators participate in the professional development opportunities with their teachers. As such, the 
administrators become cognizant of the content and application for the professional development and are able to 
effectively observe these strategies in practice, both in formal and informal observations. Department Chairs and 



Teacher Leaders also provide feedback as to the integration of these strategies into instruction, advising when additional 
reinforcement is advisable. Data are analyzed collaboratively with District and Building Administrators, Data Coaches 
and teachers to determine areas of need, specific to curriculum, instruction and assessment. These meetings with 
departments occur quarterly, providing opportunities to examine formative assessment data including assessments 
designed in-District. Professional development is designed to reinforce teacher and administrator understandings of 
curriculum, instruction and assessment, within the frame of student motivation with an emphasis on expansion of 
understandings rather than a continual introduction of new strategies. 
 
While professional development opportunities may occur outside of school hours, much of the ongoing work around 
curriculum alignment and assessment development/revision transpires during the school day. The District recognizes 
the impact of maximizing teacher contact time with students, so great attention is given to rotating the scheduling of 
professional development such that teachers’ time with students is consistent and largely uninterrupted. However, each 
teacher is expected to participate in at least sixteen hours of professional training annually. These trainings include all 
representative personnel, including teacher assistants, teachers on special assignment (TOSAs) and long-term substitute 
teachers. As well, the District utilizes BOCES specialists for this work as they provide a specific content focus for the work 
and are cognizant of any emerging NYSED modifications. An example of the schedule (for October 2018) is as follows: 

 10/2/18: Tricia Husul (BOCES Math Specialist) - working with Grades 6 Math Teachers - PD & Curriculum Writing 

 10/3/18: Tricia Husul (BOCES Math Specialist) - working with K-6 CT Teachers - PD 

 10/4/18: Tricia Husul (BOCES Math Specialist) - working with Grade 3 Math Teachers - PD & Curriculum Writing 

 10/9/18: Tricia Husul (BOCES Math Specialist) - working with Grade 4 Math Teachers - PD & Curriculum Writing 

 10/11/18: Jessie Karnes (BOCES Social Studies Specialist) - Vertical alignment meeting Grades 4-11 - PD & 
Curriculum Writing 

 10/12/18: Jessie Karches (BOCES Administrative Specialist) – Lead Evaluator Training - All LCSD Admistrators 

 10/15/18: Tricia Husul (BOCES Math Specialist) – Coaching Elementary Math teachers 

 10/16/18: Mary Jo Casilio (BOCES ELA Specialist) - Vertical alignment meeting Grades 6-7 - PD & Curriculum 
Writing 

 10/16/18: Tricia Husul (BOCES Math Specialist) - working with Lancaster HS Math Teachers - PD & Curriculum 
Writing 

 10/17/18: Tricia Husul (BOCES Math Specialist) - working with Grade 5 Math Teachers - PD & Curriculum Writing 

 10/18/18: Tricia Husul (BOCES Math Specialist) – working with Grade K- 6 Math Teachers - PD 

 10/19/18: Mary Jo Casilio (BOCES ELA Specialist) - Vertical alignment meeting Grades 8-9 - PD & Curriculum 
Writing 

 10/19/18: Julie Lorusso (BOCES ELA Specialist) - working with Grade 1 ELA Teachers - PD & Curriculum Writing 

 10/22/18: Tricia Husul (BOCES Math Specialist) – Coaching Elementary Math teachers 

 10/23/18: Susan Cyrulik (BOCES Science Specialist) - working with Grades K-1 Science Teachers – Lesson 
Development 

 10/23/18: Tricia Husul (BOCES Math Specialist) - working with Lancaster MS Math Teachers - PD & Curriculum 
Writing 

 10/26/18: Julie Lorusso (BOCES ELA Specialist) - working with Grade 1 ELA Teachers - PD & Curriculum Writing 

 10/30/18: Susan Cyrulik (BOCES Science Specialist) - working with Grades 2-3 Science Teachers – Lesson 
Development 

 10/30/18: Tricia Husul (BOCES Math Specialist) – Visiting Grades 3-4 Math teachers 

  
 

1/18/18 – Tricia Husul – working with Grade 2 teachers – Math curriculum  
 1/22/18 – Tricia Husul – Coaching Secondary Math teachers 
 1/23/18 – Mary Jo Casilio – BOCES Secondary ELA Specialist - working with Grades 7/8 ELA teachers -  curriculum  
 1/23/18 – Tricia Husul – Coaching Grades 4-6 Teachers in Math instruction  
 1/24/18 – Tricia Husul – working with Grades 9-12 Math teachers – Math curriculum     
 1/29/18 – Tricia Husul – working with Grade 3 teachers – Math curriculum 
  



Each session is concluded with the dissemination of an informal evaluation (e.g., KWL chart) as well as an online survey 
to ascertain the perceived effectiveness of the training as well as suggestions to the trainer for improvements. 
A full copy of the 2018-19 Professional Development calendar is available with the electronic version of this document. 
 
Teachers are invited to participate in focused staff development opportunities at BOCES. District administrators peruse 
the options and then direct the session information to those staff that it would most benefit. For example, a session at 
BOCES may focus on an emerging technique or strategy for a specific content area/grade level. Information on the 
session would be forwarded to department chairs, building principals, or individuals with an invitation to attend. While 
these sessions are posted by BOCES online, teachers’ attendance must be approved by a District administrator. As well, 
technology conferences (e.g., NYSCATE) are available but are also subject to approval. Many of the District’s teachers 
present at these conferences and, as such, are invited to attend the full conference. Teachers attending content area 
conferences (e.g., STANNYS) are approved but must submit proof of attendance (including program, handouts, and 
conference completion certificates) to gain professional development credit. 
 
The focus of faculty meetings has been redirected from information dissemination to professional development. 
Consequently, the monthly faculty meetings in each building emphasize such topics as data inquiry, emerging 
technology applications, literacy and instructional strategies. There is considerable latitude given to building 
administrators and their teachers (in concert with the Directors of Elementary and Secondary Education) to design these 
faculty meetings with a professional development focus that effectively informs the work of the teachers in their 
classrooms. 
 
Special Education teachers and professional staff receive training and refresher courses on specially designed instruction 
approaches such as Orton Gillingham and Read 180/System44 reading program. Additionally, Crisis Prevention Institute 
training for professional staff and teacher aides is provided on a regular basis, as well as ongoing refreshers. Training in 
NYSAA, Oppositional Defiant and Disruptive Children and Adolescents, Suicide Prevention, Social Communication in 
Classrooms, Mental Health Issues in Classrooms, Growth Mindset, and PESi Behavioral Health Education has been 
offered in 2018-19. Teachers and professional staff in grades 7-12 receive regular Transition/Pathways to Graduation 
training to support student independence and preparation for careers/college. They also receive training on program 
requirements related to the CDOS credential. Targeted conferences/training is provided on a variety of subjects for 
professional/support staff on student anxiety, social communications, threat assessment, behavior management 
techniques, and students with autistic spectrum disorder. In addition, further training on co-teaching initiatives will be 
provided at the middle school level in conjunction with training specialists from Erie 1 BOCES. Additional training will be 
provided on IEP Progress Monitoring, especially for behavior intervention plans.  Teacher Aide training is also regularly 
provided. 
 
Teachers of English Language Learners (certificate holders) are contracted through Erie 1 BOCES. However, as the 
District does have ELL students (currently, thirty-six (36), equivalent to less than 1% of the student enrollment), the 
District has received a waiver from NYSED for Professional Development Requirements. However, the District is a 
member of the regional consortium for English Language Learning (through Erie 1 BOCES) which provides support and 
training opportunities for teachers of ELL students. Regional conferences and workshops are available, as well as in-
District support, providing the required 15% of required CTLE hours to be dedicated to language acquisition for teachers. 
 
New teachers participate in a Teacher Mentoring program, including instruction in the following: 

1. Lesson and Unit Planning 
2. Instructional Practice  
3. Instructional Strategies – “Classroom Instruction that Works” and “Kagan Cooperative Learning 

Strategies” 
4. Classroom Management  
5. Student Discipline 
6. Parent Conferences 
7. APR and Evaluation – Danielson rubric and expectations 
8. Teacher Duties and Expectations  



New Teachers are introduced to the District during a two-day orientation in August. At this time, they are introduced to 
District personnel and procedures, as well as District curriculum and instruction initiatives. Prior to these sessions, 
mentors are assigned to the teachers for a period of one-year (for teachers new to the District who have not been 
mentored in another district). Teachers who have been mentored are also required to attend the New Teacher Seminar 
sessions, which are conducted on Saturdays from September through February (9am to 1pm). As well, new teacher 
meetings are scheduled throughout the school year at individual buildings to provide support and encouragement.  
 
The District BullyProof Partnership presents workshops annually to teachers and support staff regarding bullying and 
school violence prevention. The District believes that a positive approach encouraging respect, civility and kindness is 
the most effective for this community. The District has partnered with Just Communities of WNY, a non-violence 
coalition, in working with our teachers regarding topics of racism, prejudice, and discrimination. The District has also 
partnered with the University at Buffalo, developed and administered a survey for students, staff and parents which 
focused on additional needs for anti-bullying efforts within the District. The District has determined that a focus which 
emerged from the survey involves Social-Emotional Learning, which will be an ongoing focus for professional 
development and parent communication. 
 
Teachers enter professional development hours into MyLearningPlan, which is the District’s PD management system. 
This is particularly critical for teachers seeking professional certification who must adhere to the ongoing 100 hour 
professional development requirement, but in-service credit is also reported through this venue. Sign-in sheets are 
referenced to validate attendance. Teachers are required to submit 100 hours directly to NYSED for validation.  
 
 



Lancaster CSD Provider Appendix Fall 2018 
 

Name of Provider  Description of Professional Development Contact Information 
Erie 1 BOCES As a liaison office for New York State’s Department of Education, educators often 

visit Erie 1 BOCES’ campuses for training on technology integration, curriculum, 
New York State standards and reporting. 

355 Harlem Road 
West Seneca, New York 14224 

Erie 2 BOCES Regional workshops that address updates and changes in statewide initiatives are 
incorporated in the base cost when provided by NYSED for purposes of turnkey 
training with  
component districts. 

Carrier Educational Center 
8685 Erie Rd, Angola, NY 14006, 549-
4454  
 

Monroe II/Orleans BOCES  Provide program support workshops for Project Lead the Way and Masterminds  3599 Big Ridge Road 
Spencerport, New York 14559 

3rd Learning Corporation  
 

PDD creates a tailored plan unique to each teacher with relevant online 
coursework to address 
specific areas of need. These customized plans allow teachers to effectively and 
efficiently improve 
areas of need to become highly effective educators. 
Central to the PDD system is a full course catalog identifying high-quality, online 
offerings for 
professional learning aligned to Danielson’s Framework for Teaching. PLS 3rd 
Learning’s online 
professional development modules promote and support what highly effective 
teachers should know 
and be able to do. 

678 Main Street, Buffalo, 
New York 14202 
http://pls3rdlearning.com/pr 
ofessionallearning/ 
overview/ 

American Heart 
Association 

To partner with E1B to provide training to certified staff in CPR and other 
lifesaving actions. 

5488 Sheridan Dr. #300 
Williamsville, NY 14221 

Castle Software  
Online  
 

Castle Learning Online has focused on technology-based solutions for the 
classroom that combine 21st century technology with proven educational 
principles. Our mission is to help teachers and administrators like you to empower 
every student to reach his or her full academic potential. A supplement to 
classroom instruction, Castle Learning provides web-based review, testing and 
assessment tools for elementary, middle and high school teachers and students in 
all core areas. 

50 Countryside Lane, 
Depew, NY 14043 
http://corp.castlelearning.co 
m/ 
 

Centris Group  
 

Centris Group is committed to providing special education software and subject 
matter expertise to support special education professionals in achieving program 
compliance, best-practices, and efficiency. 

100 Merrick Rd, 418E 
Rockville Centre, NY 11570 
http://www.centrisgroup.com 
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Name of Provider  Description of Professional Development Contact Information 
eDoctrina  
 

eDoctrina, a multi-purpose curriculum mapping and assessment data software that is 
being used by hundreds of schools throughout the U.S. 

317 Vulcan Street, Buffalo, NY 14207 
http://www.edoctrina.org/ 

Follett  
 
 

Follett Professional Development services are designed for educators of all types, 
showing how to make the most of Follett technology and products.  
 

3 Westbrook Corporate 
Center, Suite 200 
Westchester, IL 60154 
http://www.follettlearning.com 

IXL  
 

IXL Learning creates and supports educational technology, with first-of-their kind 
products used by millions of learners, from children to adults. 
 

777 Mariners Island 
Boulevard, Suite 600,  
San Mateo, California, 94404 
https://www.ixl.com/ 

Kagan Professional 
Development 
 

Kagan Publishing & Professional Development offers workshops and products in a 
number of related topics relating to active student learning including, cooperative 
learning, brain-friendly instruction, multiple intelligences, differentiated instruction, 
Win-Win Discipline, classroom management, and more. The central role of Kagan 
Structures in Kagan's trainings and publications is a firm commitment to and belief 
that, "It's All About Engagement!" 

PO Box 72008, San 
Clemente, CA 92673-2008 
http://www.kaganonline.com/ 

My Learning Plan  
 

Provide state-of-the art, integrated online systems that enable educators to easily 
plan, manage, evaluate, and report on all forms of professional learning and all 
components of the processes for educator evaluation and appraisal. 

8586 Potter Park Drive, 
Sarasota, FL 34238 
https://www.mylearningplan.com 

Newsela. 
 

Newsela builds reading comprehension through leveled articles, real-time 
assessments and actionable insights. 

https://newsela.com 

Scholastic, Inc.  
 

School to Home 
Reading Club (Book Clubs) 
Book Fairs 
Teacher Resources 
Book Wizard 
Teacher Magazine 
Lesson Plans 
Scholastic News Online 
Student Activities 
Daily Teacher Blogs 
Videos 
Author Visit Program 
Guided Reading 
Reading is Fundamental 

Scholastic Professional 
524 Broadway, New York, 
NY 10012 
http://www.scholastic.com/teachers 
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Name of Provider  Description of Professional Development Contact Information 
School Specialty  

 
We provide innovative products and programs to the Educational Marketplace, 
servicing the needs of teachers and schools to ensure students of all ages receive the 
scholastic support they need to advance their learning and reach their full potential. 
From early childhood through high school and beyond, we are committed to 
providing our customers with the breadth and depth of educational knowledge and 
resources they need, serving as the one-stop industry solution. It is this commitment 
to service and our tailored offerings which set us apart. 

School Specialty 
PO Box 1579 
Appleton, WI 54912-1579 
https://store.schoolspecialty.com 

Support Play – 
“Playworks” 

Playworks encourages constructive use of recess, teaching children and adults games 
that are educational, supportive and entertaining. Playworks helps schools and youth 
programs create recess and play environments where every child can join in. “All kids 
should experience the social, emotional, and physical benefits of play.” Teachers and 
administrators are trained and then turnkey the instruction for their colleagues as 
well as actively engage with students. 

Playworks 
60 Park Place, Suite 1001 
Newark, New Jersey 07102 
973-348-9169 
https://www.playworks.org/ 

The College Board  

 
Each year, the College Board helps more than seven million students prepare for a 
successful transition to college through programs and services in college readiness 
and college success — including the SAT and the Advanced Placement Program. The 
organization also serves the education community through research and advocacy on 
behalf of students, educators and schools. 

The College Board 
National Office 
250 Vesey Street 
New York, NY 10281 
https://www.collegeboard.org 

WNY Teacher Center at 
E1B 
 

Our center provides professional development courses and resources to advance 
innovative, high quality instruction, as well as to support districts' visions and respond 
to the needs of teachers and the educational community. 

355 Harlem Rd., West 
Seneca, 55  NY 14224 
http://www.e1b.org 

World Book  
 

At World Book has created a variety of training options to encourage student and 
patron usage. These include recorded and live webinars, personal training sessions, 
written training guides and video tutorials. 
 

180 N. LaSalle Street, Suite 
900 
Chicago, Illinois 60601 
http://worldbookonline.com/ 

Alden CSD Professional Development – Kagan Cooperative Learning Alden CSD 
13190 Park Street 
Alden, New York 14004 

Clarence CSD Professional Development – Google Education Applications Clarence CSD 
9625 Main Street 
Clarence, New York 14031 

Williamsville CSD Professional Development – Jon Bergmann, “The Flipped Classroom” Williamsville CSD 
105 Casey Road 
East Amherst, New York 14051 
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